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ELCOME TO AARHU

Right next to the sea and to ancient forests,
the City of Aarhus lies as a vibrant urban en-
vironment surrounded by the beauty of nature.
Aarhus is an open, inclusive city where there is
room for everyone.

Aarhus is Denmark’s second-largest city and
the fastest-growing in the country. Within the
municipality borders live 335,000 people. In
the past ten years, the city has received 15,000
new residents and created 20,000 new jobs,
the majority within the knowledge, service and
innovation industries.

Being a city of engaged citizens, innovative
businesses and students from all over the
world, Aarhus is characterized by a strong spir-
it of cooperation and social cohesion.

In Aarhus, there is a belief that there is always
room for improvement, and we do not shy
away from taking on big challenges. Whether
it is giant leaps in innovation or small steps
in efficiency, Aarhus is all about taking what is
there and improving it.

Climate change is one of the biggest challeng-
es the world has ever faced.

That's why Denmark has set a national target
of being independent of fossil fuels by 2050.
That requires the transformation of the way
we live.

The cities of the world are major contributors
to global warming, which means they have a
particular responsibility and play a major role
in the green transformation.

Aarhus has therefore set its own ambitious tar-
get to reduce its CO, emissions.

Our vision is a CO,-neutral city by 2030, as
a step along the way towards the fossil-free
society.



A transformation that will go hand-in hand
with commercial development and intelligent
urban growth.

And we’ve already come a long way! The City
Council has been driving the transformation
since the ambition of CO,-neutrality was con-
ceived in 2008. Examples include the switch to
green district heating and electricity in 2016
by burning biomass instead of coal; the new
light railway that will reduce the use of fossil
fuels in public transportation, and the energy
renovation programme for the council’s own
buildings, which will mean considerable ener-
gy savings.

These are all major steps along the way, but
we still need concentrated effort to reach our
objective.

This is the strategy that guides our work on
combatting climate change in Aarhus.

There are more details of the specific initia-
tives and projects that will run between 2016
and 2020 within the six main elements of the
strategy in the strategy enclosed.

This ability to rethink itself has made Aarhus a
go-to city for international collaboration and a
source of inspiration for both businesses and
other cities.

Welcome!

gogreen@aarhus.dk
gogreenwithaarhus.dk



The City will support the development of an
energy system based on sustainable energy, ca-
pable of supplying energy for any purpose with
high consistency.

We will do so by:

m  phasing-out fossil fuels in our own energy
production

m protecting our entire energy system
through strategic planning and develop-
ment of advanced energy solutions

m regarding waste as a resource whilst re-
ducing quantity and increasing recycling.




RANSPOR

We will support transformation to fossil-free transport.

We will do so by:

m reducing the energy needs of transport through intelligent urban de-
velopment and the use of new technologies

m  changing the structure of city transport through influencing behav-
iour and developing the infrastructure

m promoting technology change in the transport sector through new
projects and partnerships.




We will promote optimisation of energy con-
sumption by City Council buildings to create
balance in an energy system based on sustain-
able energy, making the green transformation
easier and cheaper.

We will do so by:

m  accelerating renovation of our existing
buildings, with adaptation to the intelli-
gent energy consumption of the future

m promoting green transformation and sus-
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We will promote optimisation of energy con-
sumption, switch to sustainable energy sourc-
es and encourage their use by the industry.

We will do so by:

m  making industry more efficient, and en-
couraging the phasing out of fossil fuels
through dialogue and counselling on
green transformation

m using the public heating system to make
energy consumption more efficient, e.g.
making use of surplus heat

m promoting the circular economy with re-
cycling and resource optimisation via new
projects and partnerships.



OCAL ENGAGEMENT AND GROWT

We will promote transformation by solving the problems involved in
partnership with local expertise, creating the potential for future growth.

We will do so by: e

m  boosting the understanding of future generations and their chances of gettmg mvoIved in the
green transformation as engaged, active members of the public

m being a professional partner, able to promote development and the export of green solutions in
consultation with businesses, academic institutions and the grass roots

m  creating visibility for green transformation and the results we achieve along the way.




As an organisation, we will actively contribute
to the green transformation by setting stand-
ards for ourselves, our suppliers and partners.

We will do so by:

phasing-out fossil fuels in the vehicles we
own and the transportation services we
buy-in

reducing and optimising the use of re-
sources in our own buildings and activities
promoting development and demand by
setting standards for our procurement and
tenders, and for enterprises owned by the
City Council

involving our employees, increasing their
chances of being able to contribute.
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